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About Us
The Remote & Isolated Children’s Exercise Inc. (RICE) was established in
1976 in response to the difficulties and lack of services faced by
geographically isolated families with children aged up to 12 years.
RICE is a unique mobile children’s service offering a range of education
and care services to families living in remote towns, communities and
stations in South Australia. Based in Port Augusta, RICE covers an area
of approximately 650,000 square kilometres, travelling by 4WD vehicles
to visit families and communities.

Values
Community - Respect - Authentic - Diversity

Vision

Mission

Our vision is to foster a
vibrant and successful early
years' service for outback
children.
Our mission is to ensure
children and families in
Outback South Australia have
access to quality early years
services, including education
and childcare, that are not
readily available due to
geographical location.
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2022 has been a year of greater stability and structure for RICE following the uncertainty that Covid-19 forced on the previous years. A great deal of work
was done in 2021 on policy development and this year has seen this work continue with development and revision of policy and implementation of
policies in the operations of RICE. This will remain an ongoing focus for the Board in the future.
Prior to last year’s AGM a draft Constitution with proposed changes was circulated to members. These changes to the Constitution of the Association
were presented as a special resolution at the 2021 AGM and adopted unanimously by those attending the meeting. These changes align the Constitution
with our legal requirements and the rewording of some sections have made the Constitution more accessible and easier to understand.
Throughout the year, both the Board and staff have continued to work with the strategic plan in mind. The strategic plan provides RICE with a framework
of achievable goals to focus on. The 4 key focus areas include; Enhancing governance - Enhancing operations - Boosting community engagement Improve Financial Management.
This year has seen both the Board and staff undertake a number of different trainings to improve their skills and knowledge in different areas. Policies,
programs and structures have been updated to improve clarity for all stakeholders in RICE and outsourcing the bookkeeping and streamlining the
financial reporting provided to the Board each month has been incredibly beneficial.
We once again thank Oz Minerals for their on-going support in 2022 as well as both the State and Commonwealth governments. Also thank you to the
generosity of the different race/gymkhana clubs that donated. As always, whilst RICE does receive some funding, not all programs and resources are
covered and donations help cover these costs.
2022 saw the staff cover many kilometres attending a huge number of activity days with local community events getting back off the ground after the
unpredictability of covid. It feels as if the shows would not be complete without RICE setting up their corner at each event. Children (and parents) all look
with eager anticipation for the array of toys and the girls in their bright shirts.
The weekly creche at both Orroroo and Hawker has continued to provide these communities with a regular child-care service and the enrolments show
the value of the service. RICE is currently looking at the feasibility of increasing this service to a second day in the hope to provide additional support to
families in these towns. We are continually looking for ways that will enhance the service for families and there are some additional exciting ideas for the
future across all programs.
As we approach the AGM, there are a number of vacant positions on the Board of Management. RICE is a not-for-profit community managed service and it
takes “the community” to ensure the organisation continues. I encourage and urge members who utilise the service to seriously consider joining the
Board. Without a Board, you will simply not have RICE. You cannot just rely on someone else to do it and it should not be seen as any less important than
your local sporting club. It is a great way to meet new people, give back to your community and be a part of your child's education before they grow up
too quickly. The things that you receive are the effort of what you do and happiness is the result of the effort. A lack of effort only creates frustration and
we need community members to step forward and ensure we have a full Board of Management for 2023.
I want to extend my gratitude to all the members of the 2022 Board for their commitment, expertise and time. I am proud to have had the opportunity to
work alongside such a great team. I want to especially thank Joanna Gibson and Joanne Ridsdale who are not returning to the Board in 2023. Joanna
has been our chief editor of policies and documents with her fine eye for grammar and detail. Jo has been our ever-so-efficient and thorough Treasurer
and has worked tirelessly to ensure the finances and the reporting is clear and informative. Her commitment, dedication and knowledge provided to
RICE in the last 6 years has been invaluable. After much deliberation and after a decade on the Board, I am also hanging up my hat and 2022 will be my
last serving as Chairperson and on the RICE Board. There are no words for just how much the last decade as a Board member has taught me and whilst
the road has not always been easy, I am so much better for the experience and I thank you all for allowing me the opportunity.
Kirsty Williams
Chairperson

Annual Report 2022
Chairperson

2022 has been a wonderful follow on from the progress of 2021. Together with the Board of Management, we have worked
hard to continue to streamline the policies and processes for the organisation. In addition to these updates, throughout the
year we have slowly re-branded RICE.
The rebranding has given the office and the organisation a fresh and modern look. With new signage, promotional items
and a revamped office, we have brought a new era to our programs and RICE. This transformation is a credit to everyone
involved and is an example of the amazing team that we have working here and how they are always looking out for the
best for RICE.

Annual Report 2022
Director

We have seen the re-launch of the Outback Childcare program, with positive feedback and amazing reviews of the care
received, we look forward to sharing Outback Childcare with many more new and old families in 2023.
With an overwhelming response to our Activity Days, we have held a record 20 throughout the year and we already have
bookings coming in for 2023.
As always, we cannot thank the committees enough for supporting our program and looking after the Educators at these
events. We also acknowledge and thank Oz Minerals for their continued support of this program, with their generous
donation assisting with the many costs associated with travel involved for our Activity Days.
Our Wellbeing program is continuing to evolve to meet the needs of our members. Adele has been busy laying the
foundations for the program and has some wonderful ideas for 2023 and beyond.
Creche continues to be well utilised, with current discussions into potential increases in our services. Whilst this is a
process, we encourage the involvement of families in the working groups and the RICE Board of Management.
Whilst our Preschool program had a bumpy start to the year, we will have 7 children graduate in Term 4. With Tania George
taking over from term 2, she will also return for 2023.
From short courses to webinars and beyond, staff have thrown themselves into study. It has been wonderful to see staff
share their ideas and experiences from these sessions - allowing for both personal and professional growth.
As we slowly wind up 2022, I thank everyone for their continued support and involvement with RICE. We move into 2023
with some exciting ideas in the pipeline and we cannot wait for them all to come to fruition.

Chloe Hunter
Director

FINANCIAL
REPORTS
July 2021 - June 2022

Financial Reports

Financial Reports

Financial Reports

Wellbeing Program

What can I say? It’s been a busy 9 months in the Wellbeing Role! Since commencing originally at 2 days a week (recently increasing to 3 x 5.5hr
days) my initial aim was to establish the role given it had been vacant for some time, this included a Survey Monkey to find out areas that our
Members wanted further information and support around. From here I commenced networking and learning the roles not only of RICE staff but
external agencies like RFDS and Headspace. This has led to a couple of partnership activities with RFDS, CAFHS and RICE, which I’m keen to
expand on in 2023 and extend this to other agencies as well. I also wanted to create regular Wellbeing Activity for our Members to keep them
connected when often they may not be receiving a direct service from us, this included the growing of sunflower seeds/plants (fantastic to received
so many photo updates) and the Kindness Tree which was aimed at connecting our families, children, and RICE to the Communities we provide a
regular service in via Creche. The Kindness Tree received fantastic feedback from the residents at the Orroroo and Hawker Aged Care Facilities,
children, families and the staff, which was really heart-warming! Stay tuned for our next Wellbeing Activity in the Christmas break!
The Program also gives RICE Staff the opportunity to work with me to develop resources and research supports for individual families or children,
by working collaboratively – this has resulted in 15 direct referrals of support, resources, or information. As I get the opportunity to head out and
about more with staff on Playdays, Kind Experience Weeks and Creche days I’m meeting more of our members and look forward to continuing to
focus on this in the next 12 months.
I’ve also been lucky enough to be involved in several training and staff development opportunities which have included CPR refresher, Wellbeing
workshop, Nathan Wallis webinar, QIP training, SPELD – Dyslexia training and Kimochi Training – I’m looking to roll this out in 2023 with our families
and excited to see where the Wellbeing Program heads in the next 12 months and RICE as a whole with our dedicated staff and programs! A project
I’ve been working on for several months now has included developing a new Welcome Pack, Factsheets and helping to roll out our new
promotional items, its was exciting to pick up most of the new promotional items last week, watch out for our new flash branding & promotional
items at future events and in the post for Members! As a team we are extremely proud and excited for these and can not wait to share them.
I already have a couple free professional information sessions up my sleeve in 2023 on specific topics eg. Speech – stay tuned these will be free for
our Members!
Adele Broadbridge
Wellbeing Officer

Wellbeing Program

Preschool Programme

Families have been faced with a chaotic year in 2022 with the continuation of Covid 19 and difficulty staffing
the Preschool Teacher position. Kim Watson took the position as a relief teacher for Term 1, I came to the
position in Term 2 and have continued in the teaching position for the remainder of the year. Enrolments
moved up and down over the year with families moving in and out of our community. Seven children will be
graduating in December and moving onto School of the Air.
Children had the opportunity to attend Kindy Experience Week in Port Augusta in Term 2 and 3.
Relationships were strengthened by the face-to-face experiences. Programming was guided by The Early
Years Learning Framework, Preschool Literacy and Numeracy Indicators and the Child Protection
Curriculum, which are education department requirements. We visited Augusta Park Childhood Services
Centre on both occasions to experience large group learning. This was very successful as it allowed children
to interact with their peers in a different environment and build new positive relationships. All children had
positive learning experiences such as inquiry, problem solving, sharing, collaboration, and adapting prior
knowledge to a new environment.
Programming has been in week blocks of different topics such as Sea Creatures, Opposites, Personal Safety,
Fairy Tales and Dinosaurs. Each week our learning is embedded with numeracy, literacy and the 5 outcomes
- EYLF. Home visits were only offered in Term 3 and 4. Witnessing a child in their own environment is a vital
element to understanding their personality and learning style, which ultimately contributes to planning and
assessment. Term 3 home visits were based around gross and fine motor movement. Term 4 was based on
sensory experiences such as making clean mud with soap and toilet paper.
The year will finish with a family fun day in Quorn to celebrate children’s completion of the RICE Preschool
Program. Preparation has begun for four children to start their Preschool journey in 2023.

THANK-YOU,
Tania George
Preschool Teacher

Outback Childcare

Since I started at RICE in May the Outback Childcare program had only just been
relaunched. This has given me the opportunity to continually improve the way the
program, after each booking.
During my placements I have been able to build close connections with both the
children and their families. Having these connections has helped me to provide
appropriate learning resources and activities for each individual child. I am extremely
lucky to receive continuous support from the families that have been booking me and
I am very grateful for this support.
I have one more booking for the year and am looking forward to going back to this
family for my fourth visit. We have spaces available in the new year and I look forward
to seeing what 2023 brings for outback childcare.
Lucy Nicholls
Outback Childcare

As part of my role, I support the Preschool Teacher and together we have completley transformed the kindy kits.
Starting the year with only 5 usable kits, we now have 10 kits for each stage, 30 in total, ready to be shared with
the 2023 preschoolers.
Throughout the year, I have slowly updated the process with how toy boxes are created for families. Trying to
incorporate the children's interests, their age, as well as any special requests from parents. We are able to cater
for toy boxes from birth onwards, so no one is too young to receive one! It is exciting that these can now be
requested through our website.
Together with the Educators, we have worked together to update the storing of our resources, by utilising
reusable packaging where possible and trying to lessen our environmental impact.
With the update to our office creche and kindy space, we are often mixing the layout up. If you and your familiy
are in town and need some downtime or want to come and checkout what resources we have available, we
always have our office creche room available for visiting.
As we move into 2023, I encourage more families to utilise the Resource Centre as part of their memberships. We
would love for more toy boxes to be shared and even if you have a special request, we can try to fulfil it!

TEAGAN KARGER
Resource Educator

Resource Centre

The Resource Centre has been lucky enough to receive a much needed update to our resources, with many
being quite old and well loved. We have worked hard to ensure stocktake is accurate and our resources are kept
in great condition. The ground work of 2022, will make for an easier transition in 2023.

I would like to start off by saying a huge thank you to all the committee’s, event organisers and especially OZ Minerals this year. We have had such an
amazing time sharing our creative ideas with you all and most of all the children.
This year has been busy, with 20 events compared to last year with just 15 events attended throughout the months March to October, with still a few
more to come to end the year.
At every event we incorporate every aspect of a child's learning including sensory, loose parts, fine motor, construction, and small world play, just to
name a few. Creating amazing experiences for the children at these events have been on the forefront for us as remote and isolated educators.
We have had such an amazing year providing fun and exciting activities for children and will be looking forward to receiving bookings now and
through to next year.

Teagan Karger
Resource Educator

Activity Days

Creche
2022 has been a busy one at creche!
Throughout the year we have incorporated small work play, sensory and tried to target on all of the
children's interests.
We have experienced many of our favourite resources and activities such as cooking, dramatic play,
playdough, and painting. We are always eager to see what the children do with the planned activities and
where their imagination and curiosity takes them.
Just recently we had the Mobile Junk Man visit both our Hawker and Orroroo creche's, where he was
inundated with many excited children ready to join in. It has been wonderful to be able try new things
with the children and encourage their inquisitive nature.
As we near the end of the year, we farewell many children from Hawker and Orroroo, wishing them all the
best as they head off to start their school journey.

Deb Tuip
Creche Team Leader

2022
Committee
CHAIRPERSON
VICE CHAIRPERSON
SECRETARY
TREASURER
ZONE REPRESENTATIVES

Kirsty Williams
Penny Rasheed
Jess Bell
Jo Ridsdale
Anna Nunn, Joanna Gibson,
Pamela Cuffe, Keziah Heney,
Franzsika Seeman, Louise
Kohler

2022 Staff
DIRECTOR
ADMIN ASSISTANT
WELLBEING OFFICER
PRESCHOOL TEACHER
CRECHE TEAM LEADER
RESOURCE EDUCATOR
SENIOR EDUCATOR
OUTBACK CHILDCARE
EDUCATORS

Chloe Hunter
Abbie Cimarosti
Adele Broadbridge
Tania George
Deborah Tuip
Teagan Karger
Vacant
Lucy Nicholls, Eliza McIntosh
Renee Bell, Micaela Nicholls,
Amarly Meyers, Victoria
Mould, Tasmin Key
CASUAL EDUCATOR Jasmine Kimber
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Funding
We would like to thank the
following for providing RICE
with the funding that allows us
to deliver our unique service

South Australian Government
Department for Education

Australian Government
Department of Education, Skills
and Employment

Oz Minerals

